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aiepr-i 

UrtfaeR 

1 . 4jngvi HiM ^im^a^T^rn^-grRT:— 

(i) H fafwi ^fP^TTIT^T^ 2000 WTT^I 

(ii) 22-12-2000^ 3THI^ I 

(iii) ^aTFM^rrft ^ wj#t 1 ^ 

•q^fa^ fawff 4f 31-^ 1 3 5 ^* 15%foqm^ »T 5e! gKTfaftre^^^^WF^T 

(*) frpi* ^ 

2. MPN l Wt 5? 

fefr pff ^ -5R fWT ^ 3M 4f vfa&SI ^ fh~ 

(w) u i nVi ^ te arfaEm, 1976 ( 1976 ^ 21) arfafot 1 

(35) 1987^r^nf^T33f^itt 

(Tf) SCI)^^ 5 ^^ I 
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(^) nrwMM 4* 'whFcih 3WR ^ITatffereipft-3rfM3frr%l 

W u fV t 4gTN^^qm3^3qqm(i)%a4r4<TFW%'5gpfl 44tq ni4H «N>, aifajfrti 
W 41 4s<h " 4f3?^r fn^«=H 4sd stfafrt f I 
O) 4 <!chh«T ^TRST^TTreR tTR 11 ! °F(4’’WfT 3Tf4^n4 'JTfnfo % I 

(^) "^4 «4 'Ji'iqfl 4'3Tt'T'?ffa>T <Jfi «f4%31 «Bt HHI'fl qRrfl 3T*jf43Tf44?T$ I 

(9) thIm^iO "4 '^rf4^iR4i% ; Hi»^ 4 ■ar^ayg<44 4 %rt 'v^iPttt <qfqw i 4 3rf43fa% i 

W M ^4 ,r 4 fiHfciRgd q i fad f:— 

(*?) T #4wH C'^qf^T) %^?44*TT; 

Os) *=rg arafa, 44 h grfq^-qr ^teul 9> p j w*\ 

(n) 3nfW^Sl^^rf^r^l4Tf%f^?r ^Rnr^Rl%=RraF«r^pr9T, aqicfjf^T^a^ToFT^T^TcznfhT^^ 3^ 
W 4m % TT^W TT mt ^ 37*44 | 

("3) “ <*>4-qi0 ” 4 fafV-iH 3(m) (2) 44 (3) 

^*>4^4 4t wfaeT f, f^R^I 4^4 SRSTFft ^ 4 3RT 4*TS4 mt 3*TR $ mi?ft f I 

(t) '* hI^k” 4 3Tf^^i4 m <*>4 ^k 1 mt'TcHt/^T 4t4mmr/m[ 3rfamrftm *h4m4 m?f4) 3i4; 

3Tf^7R[ m ^falO ^ 44t 4m% T fT?IT-f^RTT, Hlf 44 ^4, 4t tj 4?T: 344^4 m ^ 3Tlfa?T f, 

f, fmg 3T?rf?T fafam ^r 4 -qfo/wft wfa?r ^ f I 

(*) "344^4 ”41414^ 3(m)(l)4 I 

(■°j) *‘4 ?ft' , 43rq<4 ^ci'i^foql 44 wR^r«^%i%4t f44^r fafamtf^srrFfafavh ^44^%^ 

4 q j fl<j>a felT *1TT7 V feft ^«ihm 4F 344^ mm4m4]TTr4?Tm^ mm 344i4t ti 

(tt) “44<r m 44?r3t4:h,3 j ii| *T%mT4te344&rt i 
(*T) ‘ 4 yi4M<*>4m”4 4^ 4m 34m 3444?! 144 

(^) w*m”4^4H <bm\^ 4fwimr -swrto^4^u34w 4, f^mi tm4^-ii%344mT4 

4m*r^’4, 3444rti 

aisqnr-ii 

34l44>if^4l T 34rcf,4^if)4) f ^T f4$f<w, tMw 34t4^t ^4 wftr 

3. 3lftl«hl(^4r 4fU «»»4«llR4l f <*»i ei«flct»<«i ; 

(°fO 4m%344m4t4‘ 34 '+>4^iR4i' Thhi^k qnlfKi :— 

(1) ^-^37ftoT44cRt 

(i) ^%?r-i 

(ii) 4^T-II 

(iii) '?4^T-III 

f44t ^nn*in %4^V4 M^ilH T^TFBRlfFTT :— 

(0 34^4 

(ii) YTR3TT 'SWW 

(iii) 




[ MFT III—*3^4] 




3 


(iv) 

3ft*-i$ ^-4 %!W! 3ft* •q^^, f^rf »r^?i 'ski %3(Vq *t*3>t*% ^ *t j r-*t*t 3 q* f^Pif^^ IVmi 

^i 

(2) ^*flr-*3 fc4ffy*0<4 < t a pf 

37R'llMCfc-THT-<9*li*0, faf'f3f-*75“33>3>, 377^jfi?rf*rqf 3^*7^ 37^ ^f^FTT, f3F% Pl^l^b 
H y '5M 15FCT % v ?(t x l W(W % *^ 7m-WJ q* faPifa*; far^T 'fliy, l 

(3) ^-7T3 nl)HW <tq*t 

37*far**T *3TP 37*7^ T^mr , TT^WP-^-TTPT^ 3v*farfl, -?&&*!&*, 47WWRi«> . 

* fore i53 ? -*75-*T??if 3>43 T*t, *[*w *ni aft* ^*fr 37*7 &faqr, far# srer %^r tiwt % 

^ Wl-WI 3* Pqfaf^i f^TT ^ I 

(73) 5*7 faftqq qft teft vt 3rm 3JT 35 3r*f q^f wiPTT’arrccTT %*Nr% ffcR 3?f^%iR4i 37 ^4^iR4f %*?'ft **3qf 3r 

3)717**733^ 3 3)|*f*?l #77 37^777 11 

4.3nt^<4t <*>4^iA 

53 fefwff 3 373 1 ^ft ftft mHi^ 4T 71 %#t ~p; *ft, 37^7"^ UI3IW7 3T fafolM <H^fr %37«T3H ^*733-*733q* 

H U -S^ SKT ~3T*7 f^FTT -gint ft»# faftTC 3TF77T 3T qf*ft«7fa ^ 1^ % t#* f*7)*ft **7f377 3^ *73*1 3&V37 3?*ft3*3 

•$^^'^^60l^^37 5 rf^^3T^%f^*M3fa/T7T37**7Fft3TT*IR’q*fNtfrm qx. *iq>nitl 
Tn^^%-^?4 3ft*/3T 37*3T*ft 37733 3* *t*ft qT3faT3> $37% W7*f*fr3ft I 

5.Pi^Rw— 

(1) 37f 33> | f*3 l ' % *733^f 37«q$7 p7^f=M VUfa^lfl #TTI «t)4qift4f % *733 ^ HSiy3”337 Pl^lqq >nf43>lPl #11 I 

q*^35-%3ft35Tq3^33r%q^q*3^q33Tft3# 3t3#3?f*3f%*re3'3r 4t 37«Taj (h^Pm wtaifl #tti 

(2) 3 far 3 wft fpgtor fafqqq 4 $w qqqftm % ftrare 37 faf 333 3 ft 3 i*r 29 % 375*71* *i* 3 n* et*t 3313^ 
fwrf % 3T3*TT* 3ft 'STTTTrft | 

(3) 3ft **37 3 3733^ q^ft f%^RT 3* 37#P 3(f33n*t 3^* 3#3T*t 3ft ^ 5T*T 331 3T Hl^CII*!^ f^toTT 

mfq°hl* l ** f3*3<TI (fft^ft**) y 313-33 M^O ^7*77 STT^PP T^TT I 

(4) (i)3R&ff— »l*7l =bM 't 7K 7f4TT,~ 

(^P) fa*T% 1%*Tt «7f44 %*71*7 fa«fl5 f^IT^ "*77 f^^l? "47*^ ^>T ^*Rf^7T"t, 'f^T*7^)t HCiI/hRi ^f, 

37«P7T 

wr ^7* ^ %q; ^ ^ ^rnr: 

^ f* fp^T Tnf^^ V* w ^ *77 ^^t fa ^*71 ^ ^«7T^ % W** ’TOR m ftf^ 

% 3T*rrf?T 375^*71 3fi* ^ ^*TT '97*% % 37^7 37T^1* f, *ft ^ 5^=7 fW7 % ^ ^ ^ ‘*7^711 % I 

(ii) sfaun 

3*^ "35# l^f^T ^r* y<^4i 3rfvwt ^ <^4^r0 375*^-11% 37 ^* 71 * 373 ^^ 11 %^ 1**7f*r%^ft^f ^ 

3f*^T ^TTft 

6. ^dHMH3frr%7%— 

fq1W7 3 fa*ft V\ Wg $ f^*ft ^ T* f^377 37fwft^*7T^^TTFIH, V% «fk^^*7 37^1* 

^pft, ^ 37fl|Pl<MH m*117 <JM*JKI (l) % 3T^Ff?7 ^-sOm 77T3TT*'SRI*TT J T-'*7 T R"T* fqPivlRa ^ ^ly.I 

7. ^T^T37TW— 

f^^*7%f*%^'3^%^ f^7*7^ 371*^7 5^ : 

•q^ f% qf^ ^ =pr4 1^*7 % 373*75/7 ^ s t>l4vi5 u i '37*771 "t, *ft 35 3*7 f^7 ^7 4<1*t 3^* H% HIM! 3i*% 3iT 373 

’1?T ‘5t T T7 I 
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8 . 

*fft ^iqfft % Rru^ ^<siqi ^TT 4f^>* n I 

(ii) ^rf^p^rd ^%^r-i -^f ^ 'qr ^r?=T?r % f^rq; ■qfr^^TT -qr T^nj, f^r -j^f^ 

'snftpwfl $RT^: 3T?it^^3T^%1^^r^^^r%TTT) 

(iii) ^r^?R ’q^T?T srfv^Rt tt^ft ^ sr^r % f^; ^rfr^R ’qr t^tt, f^r f^rqf^cT Tnf^PRt -sro ^f: ^ 

3T5ffv % f^TTT «rer^T W I 

(iv) (^f>) %fWN ^tt wfftfttft f^r arefa %%q ^ t^tt, faft f^fai nrfac^ 

^T^ftft 3Rf%r^r^3T^T%1^ «raFIT *TT 1 

(T5) 3T#^wfiFT ^"4^l0 ■R^^3T^J%f^T7'qM^T‘^: 

T^TT, faftf^jfqq 3Hfft^^3T^%1^T^M^!T^r%TTTI 

(v) faftt sftwft ^tt =*4^4) % ft 3^fa, ^=rftr srcr eft ^ ^ ^ *rrar ?p*> ^ 

infw^ ^ftTmft^r arafa % ftfcre q> i 4Pi ^ i ^ ^44) mv»h^ ^ ar-pfr ftfaiftf %aF^«^^n^frrfti 

9 .Wl^iUl 

(i) Pi^fqn yifftqiift ^ft TP? ft, fa>4) arf*Pftrft ^TT < ^4 1 =ii0 % SPTft HRqlisJT ftftftpjR3T ^T ft ’’jft eft ftt, ftt ^T 

=r>4-qi<l ftftr ^ft ft' 'P'Tpft ^ fftqr ■snx^n i 

(ii ) ^ ^ ^ ^ ^ ^ I#?r ^ 3^ % TTfq^nft ^(ft ^ TFT-^t % 

3Tfa«fiTft ■*tt q>4-qi’(l ^ % ffttr wjsrt wf ft, ftt :— 

(■^0 ft^ft Piyqfl fail* 7 TlJ srfaefiiO ^TT 3i*Nlft % Hinel ft, <j«q>1 4qiy,^^4fa ^ftrf^ft^ ap^^farTTJTsrft TT3ff 
^TFtft ^)T ftlPT ^°f?< w+H'q '^ft'SIT eiqicfl 1? I 

(^) ftft>'fftft'^ft nft-ui f^ 7 !^ f^ft aftwft ^T «*4 t=Ik 1 % *TP?ft ft, TC yc4l«lf?M faPTT ^TT ft, 

f^it-i'A >s4 nql^ici faiqi T FTT *TT I 

■jo.ftlfa* ^rrr^rcfft44*iifM 

(1) (*>) sfti ftt arfappift ^Ti fttaft ftteft ^tt anft ^nft ^ wti **tt wm ftft % anft ^jft % «*ft ft 

^fwft ^ f^fam ^rft ■’jft fttfesr fft^ Ift^r ftsfjft srrft 4fa( l ftte T fai* ii i 

(13 ) ftfe*T ^ft afftfaffi 3T^fft TH rot frit : — 

(i) sfa 

(ii) f4>4) q>4^l<i %TTPrft ft V^> nil’ll i 

(n) ftr# 3ftwft -qr ^ftwft m ^7-fftfwr i (^) % ftn % ft, ^ft ftftr sjftrjfft % ft,^rft «rft%r 

3T^ % ^Fr% ftePT %-Sfro WT ^T ^WH^TlftETII 

( 2 ) (1 ) ft f%ftt yfftfeT ^I?T % fttft ^ ftt ^ 3 Tfwft -qi f^RT% 

dfoa f, Pi^fqq «i{ft«tiiO % feiRaa ^[^41 qi % ift^TT «(ft ft^T ftte ^ ^^>J|I STsjqr r^TFFT^ ^ ft ^fftTHT ftft 

^T^TRrf^ ^TftBrrflftf ft -?n fttrnr ftft sftft^rft t$ -^ft^rft wj "fft^n ^ c^m ^ ftt fttfen tr wk 3T^nft 

' J l 1 ^ *?r^^ft 3frfwft SKI eql^K ^T "^T fei^l 1 

Wfcf)«*»<U|: 

■^fift aftft^rft -^n <t)4-qi<1 PinTqo fft*n 7 ptt ftt ~?r ^ft ^ ^?nft ~^t fttfee wft f^n w ftt fa 

f^5 sf^^rrafw^'’T ^ ^ wit ftt wr 7Tfft^T5ift sro ftftw 3nft?i ■qrfci ^nft cr^r ^ iftfwr % tt^pt % f^ 

37fft^ift ■qr ^4 ^k 1 % fft^g erfft^T kptt ■sm^n t 
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11. 3lflj^Rff3ftT^IT-f^fTT 

q^^far3lG|$T, ^|£f ^f%r M^ic^^-fqfTO (2)^* ^PhRi &ki f«t>ifai foq > ^T% T R, 3H% 

~3T <*>4dlfl 30^‘^^T^T'^'^%^Ti;, -3ft ^ ^t, 

faift *4 wi'^rT-'f^^'^^nt i 

•q^ *ft f^T'^T 3q--fafaqq % 1RT?| 4f»4t 4t 3rf45n4 '*IT wNrft ^ 1TO 1RT ^qifn^Tt '^f f^Fn *ii'< 1 mi, U5> % 

^fa q > r ( l %rt^ 4 ^4^ifH , *n44 sfa <^4^ % hh<^ 4 ^ ^4 faRgq 4 ^f^i ^4 f4^ 44 

<Hto i (j t([ -quHcrffr ^ 3ifw4 % rtr 4 4 #r *r$4 % wrc sftr *fi4dr4 % 4 wz "Rfft % tor 

■*T^^-3im i 

% % 4fore 3Ts*ret % Rpfa % 4r£ fafercr 4 ire^n t afc 4*rc ar^i^qi f*re4 ^ 4t4 ^4 

arofa% 4foR Rnfa i w ^ f44*T 4tmt far *x*m wx 14*n w 3 tt4*t ^n4tf4?r ^ 4, w’rm^ 444f*rcr antetft 

^Nidww^w^r^Mi 'fli^u, ^f4>3*^4^«n4??4Nf4*CT'sti 

(2) 3T«ra 4t£ % TCT 4 ^T 4H W*if ^T# 4*4 ■J^T^TT tffafn ^ M<J*i B t>Vii, "# ^ 3^*31 ‘A 1 ft f4> 

^r- falViH (1) 3T3^rn: f^Frt 3rf%r^Rt ^n -=Ft -^T^PfTf I^tt ^rf^ri ^T i ^ ^rl^T -5R^r ^ ^tt 

<Sh4d l (l % HIH 4 "^4 ^RR-IRP? TR ^44 afa 3|«q$| 4t "tWlttST <1^4 I 

*mfld»<u i 

faRm % Trotar% fm^ arf*n*i4 ■*n 5>4 ^t 4, ftrcr#w^F-1?rf«T*r#t4tifrtta 4, aTfaqiftm^arrg^ 
44^Rtf4%f4&4'H444> anfis^R^ ^CHpi^xt 4 4 ll l4t 3ffa3F>l4*n ^4^C1 ^ u <s<. 11^ %^kFT T T^f^T^ ^s«=R P^tnl 
3pq arf^Tf^TT 3rrg "^rt ^tt t, ^ % arf^tm f^f ^qiPi^xi ^rm i 

3R2JR-3 

^T-ft^Tt, cjRWdl, M^f^ ^Urtll^H 

12. ^IF-Remi 

S K i m< ^ e ~qr ^Nnft % 4f 4«» s ki ^ wt ^ f^itfar ~n^ wt^t wff f^ffin 

3m 4 T^sn vsmjiii 3 ^ ’3^4 rWfa vj ii'i c M<1 Rrf^r ^Vil 1 

13. «RWd l 

(i) ^^r- PqP m ( 3 ), ( 4 ), ( 5 ) sfa ( 6 ) %<r«n ^ki wt-wt^^ f ^ttti tt 4 MMir^^fi % 

(ii) TT ^ ^SNr m f^raffttT ^ sr^rn# "R T^r ^ ^ ^ 

gfftpBlft^f ’ff d)4dlR4f, ^Rtt 4t nHcrll ^t, %4H ^1^1' 1 

(tii) (^) 

Tnf^r % ^?r^r4 4 ^niT4t 1 

( 15 ) w 3 ir iM ^t%wt4 ^hh 4<< i Pq^iK 51^ ^ ^^rft^r^t^T 3Tfwit -qr ^4^id ^r, <**\ 

qfi i s^ n ^ T F 7 HT ^t> "3^ % Wf ^T ^m*in 4 ^ ^ ^4t l 

(tj) gift 44’^^454^4 w^ft4'h*tb 4d» (4'^n< 5(4^^ srfa^r >^^<i>iO''tt *f>4^i0 ^f, ^ «’i o f^ 

^R.Mti i 31 t 4 % 4^4 ^d*i*in, ^tnr 4t Hinefi ^t, % «*q4 4* Pi^IRn ^>t 'ainvfl 1 

1980 %m WITT^T). 2/1779-3TR. ^ 4t. ^RT Mfidl feRI 4#f*RT4WTT4'3^^ 7Tl4^^tfe^ 4qi4 
4, WT3R^f^^nT4 4-W>1 qpwcn ^f^l4 4k^ft 4l?r^ awitlli n% k ^ 

1991 %^4 ignii-3/90-3m.m4t. (i)44Nfr 

4t3p wf 4 wtft % 3ht4?t 3tt% ^t 4 3rf4«wR4f ^ =t)4^iR4)’ h<^< qR^ai t! i 
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^ f ^^ Tntm q><^ 3rd arafiHf wh qRwu 3 tr%t M%%t arpjfeare 
14rr x$ ^r«iWqf srt titvt ^ 441 % 3pjsr faqffor^l^ani^fti 

14. 

w ^ 11 

^ ^ ^ ^ ^rf^ifHf -qr Tfrfenfcff 41 ^41444 44 <<=m< srer g#m 41 gro 29 % a fr ym 3<m Pt>iJ ^ 

Pih41 % 3^I(k 41 'aii^fl l 

15 . t k uhMh 

^ -^TT srfwfl^r 3T%^r wf ^T 4 hrft wrn^r 4 4R% % fm^ ftg4?T to *t 

^ ^ ^miii 3 144 fof?re arcfa ^ 3 fto 4*=fajr 3 75 % % stgrN 4, ^t ^ itf^r f^ri 

^T%-?rr '•iR41tfT^144 41 wr y<^i44tf14^^TO?TTt 1 

swm-4 

3r^n, ai^vif«*f ^ artttT 

16. f44l 3lffe|<t>i^ TIT «tJ*f«tiR «) ^tar4t 

^ i»i<lw^TO«qfq!r-qf«iPro«Jf, ftw4 -m w-'Pr’H ftwfl^ Iron*4* w 7 prnff, % fH^vn^nK qrro 44 t^h rt 

WFRTT^TT! 

17. fqPiq*(T ^ 3fft&0 % Sl^llc-H <*l <lf^rt| 

3ffaeftt<)'qT c^-qifl fqf^4f43i^R~5>pf 4>Vii 4fc vSi<»i ^MI(rH44riT^^H^44T^TT <>qpM4 l gRj 
WT-WT ^ far TJIT STT^tf TR ^T 41 Sf^WR 44r, f^R % P^KH^ f^R 

18. 4m 41*M I «HHJ «sl4 ^T ^ i RlH 

3 4^ <s t>i4 ^TT < t»44lll 3R4 ji it|4l % 44 TR41 ^n4? % 'RTRcft % TRV "4 ^pf 4W4RfflT «Hlli |||Ml 4fa 3Jrq^ 4R 
araR^r ^7 ^ 1441 "nt'qpft^r nf>f?T 41 ^jto 4t 4 1441 ^qf4r ^ 4N> % f441 ^4 ^tr[ ira to to ^ 44tt, ■sr to**f 

^Hlf'H'ti ^ STR^iiVtKu, 'SRT 4^1 «t><^ % fi?TTT ^T^T ^ ' z ff ^ W ^TfM^Kt ^TTf <fFRT =t>^l ^ ^ITT ^r4 % 

%T| T i tjTq<l ^v|% % %TT 3[r^7 ^Pgift IT. 1 Tf^RT =f^TT | 

19. «4 *|«|^ chi ^lP^r<^ 

3Trfcfr 3Tfwft ^TT ^4~qi0 ^Nr^t#1T $HHq(l 1^ pTOI«j4°h ^Vli %%tt %<|H^ a<j<M ^711^ 

^rtarfrqf, % w^f % trt #t-^t wi froR ft<a i H j n ^ ^r m «tr ^tt t 

20. TftT,^fs*ii 3Hf^ <4>i q)qt;i'i 

^ 4t -arl^Kt ^tt ^4^k 1 Tnftmft ^t "^4 % f^n ^ 7 % 4 ^T^^fe 4 t^TT anf^% 

4r 4tr§ ^TT 3#?: Tnft 4^1 % f^TT ^ ^RTT%3T ^ ^l4^lPf^ y^lf^IrT ^ cFtni, 

^R?Tt 4' 3TtoK 4 ^ I 

21 . *air «n4^«0 4 di^ ^f 

4t 3frf^<t)i0 '^TT *>4^l4 3fTf4^Rt Wt "^4 4^4 % 14^1 ^ 4t "sn^rff fsti^l+dlM, T^FTR ^TT ^ 

4cpr4t4t 4t ^ t4^r, f^ 3^4^ ^tt wt ^4 ! ^rr: 

^44^4 ^ ^4^i<1 44t 4^4 % 14 tt f4r4 wnf^F ^ ^4 <;h «r%rfw ^i4 ^?rt mfgfr^<^, 

^m^ } ^nf4^ m\fa*> ^^Pd^lohPfMch <*i4 ?t4%^t44ttot tfa 

■*^4 •3h 4> <= w < i[<?i4)'t ^r4f 4 ^RT *T : 

M <*tl ^ 4t 14 ^i4 4t ^r 4 wf 4 t tt ^ ^4 ^rt «r^ ^rr 44 yiP^obi-O ^rt 4tt «ft4 Ph^i 

f4n^i 
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(i) <nPqq> r ft qr ^4 ^k 1 %qfiqnqq qp<; aq iq K qT fa*fl ^K l qu -ffqrqrtqT 41 hi T^foftqrqqfaiq 

l^W) ^T % -m 4Wq>l ^?IT % lit ^ tie'll <3ta qft ^nr \ 

(ii) favfft «flni TJ^hfft qi <t>4l?H T^Wt qftqR % f«f)fO % ^ifMrq qT 3R*? % "^t, MIMR *f 

^Si^ni %" fcrm h^k %' *BPf q>l 5<i «h P*Pih*i q>T •3(rcri" ,i Pf *iHt I 

(iii) ^ qi <+>4^1(1 3fa> q>t %f5RT3fa 3Tt^ <Hpq<=blf<4> 4><f«(f q*T %<^ % Rl«liq, Ph*fl ^ 

3N>qT 3T^T %, P*i^ ehM’fl 3i(qPi<i*i, 1956 (1956 q>T 1) qt dcH*iq xcjti «6l*^l % STtf^T wii 

3T«4«ii qifujpj^efj jpjfantf % Rri(* Tlftrf^T % iPn^flqxq, qt qqqMFT *i^T ^Tt: 

qi ?3 srfwft qT 4>4 ^i 0 ulqi 5 $, ^fwi, 1912 (1912 qa 2 ) qnram m^ti P6^0 <H-q qa^ %3T*ffa 

fqrqt%ft u?<=bifl yPnfa %, ^ <Pfl^Yw srfqfqqq, i860 (i 860 qn 21 ) qT q^%*ftfqfq% ajqfa <Pn*^<j>a 
^ qTfsfiqt 'H^PrM'fr, 3*HpWi qi ufafa % lP<H^q>t u l, 3P#T^1f 3R^? 'HfFT TT^kTT 11 

(iv) 

■gTH tqrq qq |q>^H q»[q % q>t^ T Pt7T ^“nK HsI «tiVii I 

22 . 3ifaqfrft qr qq faqr it q^f ^tar qT qqfcqftr it* ^r qrrar 

(i) ^ qt 3Tfwft qi ^3Kt WT‘SJTfwrt ^ ^Fjqft%17 faqi^ -^th ^^ ^ 

^ M^ri wto % %tt f^F=n t^tt i 

(ii) afTtoirt ^’^vcNRt, W f^T^^jzt ^ 3Tg , #ei?TT5?n t W^^^ WTm 

T5HT % ^ ’^rfl' % %TI ^ ^T £°b<f< ^ ^)*H ^'?W , T 

sm^rw: 3i^iwHitM4h wln\$ ^u ^cft t: 

•qr^^wr ^^ ^r^grfTO^^T ^-fatKl ^ Pi^»i 

^ «n^T i*# 3T^qf^qfn "qr «rfv^7 alk fq^TT ^ ti=t>ni % '%'^ft spjqfeqft'm 

SKI Pl^pTfl f% ? H’3TnJ t 

23. T^TFT^ 4m HH\ 

^ ?tt 4.4^r1 3^t ^rto! ~^f wun ^ Trmd 

^ ^ tt?t ^'5^n^ ^ -qff i 

24. <1M*U 3^pT *4l4>1< ^»T%^ *HI^1 

■q# arq^ MR«IK%‘'f^FTt fl^'qr STpft 3 ^ ^ qq4 &FQ «<f4n ^ w%\l ^1«M< 'ai^nfn ^TTI 

(ii) ^pH°t , >iO qT «h4-«ii<) :— 

(1) ^nrqrqFf#nqT'!^T^%f^qff <s=hMUJMi;qi 

( 2 ) 7 tt% wr-fw^ t qt qw^i^t, qr 3T5 R*q^^q^*ii i ) 7 n 1 

JZI f^pH^lH ^rf^pT^-^jT^q^r^gTgf t, ^ qpfcr^ srfqfWT, 1961 (1961 ^T 28 ) ^ 11 

25 . 

qt -srfvqqft qT ^4^1(1 '^twr % Ttqff, qfq^fqqf qr f^qt f^q qft ii i«fi qiff <i*V»: 

q^f qpTT 'iii^n i 
VFttoW JT: 

ferqp ^q^qrqfq'^Mqif^^fqqq^q^q^^^-q^ shqqiPq^H «wm ^ % 

f^ftT HMI W^HT I 
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26. 

(i) ^ arftrenft ^ ^ : — 

(i) ^7T ^rr^jn: % f^Fft ^tt ^n=h^rfl^rr f^Ffl ^rf^r, 

^ ^ T*i j iT h n ttm ^>t ^tt ®q«isn. cjj^f ^rff 3 pt% 

RfiqK % fiati 3T^rfcf sew srri %u\ trf^gpjf -^t anfirer 

«n*^m ^nff -sieFn I 

(ii) fatft ^* 1 ^ % %r *H % fgRT 

^tt *ft (Tw TrRi^f^ff ^ ^nsf ^n i 

(iii) 

(iv) ^ ftsft frrrqrfafim^raf, 

^kk-nnlon R’ ^ ^ ^ *qRMMd oRT t^TT; sfa 

(v) Tnf^PRt^t■’p^ %f^RT amtfr^ft iRiqq ^%rft str=R t a#^«^q?TT37f< rI t tr^ wf 

^TT ^TT 3RT flTTCfl R f^v^ft ~*mRki ^ ^frl^fcj =R% % %T7 ^ ^PTT: 

^4^k1 I^whI f^ eZTM^t cR^f ^'H^kTT 

^ «°hai t, ^TT [VvhI ^IHk1%’^3^R73MT^t^ y^dl^^TT3T^f^rrtfif3ft'^lFc[TfI^^n 

3iRih ^ % : 

M<^ =t)l^ STfa'blO ^TT ofi4^l<) Ft>*fl i\Rl ^T '5tT T ?T ^ TRkTT % f3RR>T 

I^rt ■r^jrI 'sm ^t ^ str sht %t ^ ^ ^ ^mr ti 

^TTT%! tRu 3*1VbKl ~m ^4^k 1 ^ft, 30 TJ^f 31 ^pfl #Hlgl f%«lf?T ~3>T facR ^T 

^ ^^< u l ^ 3Tqqt fP-jfc! ^ % fcrIM, -iMl-Mt ^)T 3c^l<a 'A'lf I ^RT arf^lft "?7T ^ ^ % TT^T ^3T 

f^T 7 ! ^TT % ^ ^rl f^^lRcl f^R 77 ! *1^1 ^ "'TTcTT "^t <iRld RR^-’RIrT % 3p?R 3{W ^rny ^pr% "*f 3TFR^ T^cTT % ^ <Mt|R % %TT 
f^lf^Hm ^ TFSTfeM ^Nld^ ^f 3TT^T^TTf, ^ ^#RTf^PR‘STTITW t I 

3Ttorfr $<r| ^qcnR 7 !^ w 

^ ^%T «lS'+{, ^e% ^TRF W % %?R ^ 3 tRt^ f I 

*M<*£|ch<ui-2 :—Rt>Rl 3Tf^cM<l ^fT TFPT% , Ht?R ~^P\ iRflHI^f ^ 3RFT*f ^TFT/TT 3FR 

3^^ Pi'Jil TTHT^Rf R^3 isR^i4 I 

27. ^oT, 3frr RurfrT 

(1) ^4t,k 1 q 5e {] Pi^Rw ^ Pi-iRtfea %Tra«r ^f T J7r^flT T 

fqq<°n y^tl ^TTI : — 

(^7) SKI RuKHa^TRP^T^T ^iIhc^ ’31#'*R‘3^%£RT 3#T?T 3?^^RT 3TT% 7 rfT3R% 

tefl 3T=q TT^ % ^TFT ^ ■q^ ^ % ^f qif^T TFTfrT; 

(T3) SKi fq<.Kia ^fRi dM^|cw ^q ^ ^ <s^^i jJRT 3Tf%<T ^TT mfc^T ?Fr (5«j-cK sfR 

f^m%7 #k ^7 ^TT «R^tt ; 

C 7 !) ski ^ w <r a^R <s>H^ c w ^r ^iIh<^ ^ gm 3Tf5r?r ^ «nfer ttrRt ; <t«tt 

(^t) 3h%7 ^rt ^ ^ Iw 7 ^ ^r 4 afhr ^n 7 ^ <iRi^ : 

srfiiohid % HH?ri R, ^Tt^FT ciKlig f^Riqn rflR^f, ^7^ 'R^Kd %'^TIR'^f%%TfpT 

H?H % foiPiMH ^ wif % lqq<.«il TTC^T ^TTT I ^ ftq'pjfl 3Tfwft 3TTfi?Rf 3Tk~^RTT3ff ^ <1 l 0ig 

% ^Pfl "SR ^ ^ ftfw? I 

(2) yc^<=b 3^ct,j0 % 30 3T^eT^ ^Ff ^ 31 fpif?T% 3^flK ^rnt ^7, ’HRfrT 

lJ«b (qq^uf) ^fet» ^»f H^<1 <bVll I 

(3) 3Tf^«bl<i Tt^R MTR|<+>iO «iH<blO % I^Tf 31^1%"^TR ^^ T rft 7 TR% % '^JTT^f cfit^ 3T^T 

^FFTf% T T^, ^^fT, sfR-fq^'H, -iM6K ^TT fNi^ft 5fRT ^T "^f ^ <ff 3T^RT cR^ 3^ ^ '3TRRT f^FRRT ^TTT : 
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^ arftrcnft 3*m\ ^p%r 1 gra wr Rifawt ^ ^ ?rfg <+>M #r-% :— 

(-5F) fH Rgf ; 

(79) f^foa yfaf^oa xsqrMrft %'RTSRr ^ 3FR% % q'jmj a^RT«n 

a*% %-h! HRom^in %" J TPT 7^ <j*% RTTI ^Vlt ^TF ’3*i^> t^iif*^"*¥ ifl, 9ft <5*H -m^-hIti ^>Tx^<r9 10,000 7>. ^ affair : 

RT^TTSR yilM+Kl ^T TJq TT3JH ?R 3T3?*T9TRT «FPTT T>fflT 7|tg T^ cfa-gH : 

(^0 ^,^1 °mI^T ^ *11*41^ fti*i=t>i arffetobiO % ^i*T ■3Tffcf«hlR.«b ^TT 

(79) %# Pufatl ^T Mfclfkitl *9IHI-Q ^#IR amTOT^t I 

(5) ^' T Pft ^T- fqfH9R ^ %t-hit %#Tfgq% 3 f q7%$ WTTTTfireilft %7ft *ft M HWH 3TW f^T 3TT^T% gKT 
ftit-fl a»ft*<wO aPT^T ^Nuft Tt "377 -^d "9T ai^crl ^^tfrl '95T, 4I4F 'Sft ^TT SKI ay«bl ^ftT^ d-H^> mR c <K'J| t 1 

gRT ^iRn ’^TT aif$in ^t, "399 3TT^7T "*¥ (H^l % -STJTTR afo; aiftvi ar^fa% *7% ®Hft 0 lK ■H W ^ U I f^T°T ^1 +J$ "9^ 

■RRT WK 'H«t)<i[ % I "qfg 7% gRI 9>gT 7 T*1T <Tt 377 fqq< u i 33 Tjftcft % ^ ftl'l*} ^7? ‘TFTfo 3Tf%9 3>t Jfjifacn 3R% 

ffti 

28. 4i«i4t 

(1) (i) H cTtf^TF^ 1 ! 1 ^^^ ftRCTg 

N f\ *fv N 

3R9 93 TTFigr ^tni; am 

f*l*il^ ^^TTT Pmis 9R% 

^t^rfqgr^TT: 

%7Tt a#497Rt 3T«49T <*4^l0 97t 79"^ (1) 9T WS (2) ^ ^frrlfelcl ^ T*ST ^ 

'5RR HifM^biO a^rRr ^ trktt f ism* ^ ■RRmn^t-371x3;%: 

(=F) Tt^ aif«F^Kt 3T*iqT ^%RT a^ f^Tf % ^ WFR ( Wn<n #) % 3T#r T^ % %xx 

aT^Tf?r xjti ««hal aftr 

(79) ^Tr9R%%%iT^ 3mm:f 1 

(2) 7^%^3T%5FTdaT^^%ld%%7ft fqqif. (ft 

n«q: ^ TfJ^TT ^ -aft ^TT! 

29. ofi^jf 3|«|q| c^s4Im (til*, 3iT^Wnft STOW^Rf^Tft 

(1) arfMfmt3?«TO4>4-Ml-0 1T%«II%ai^<«| if % %tt3t«t^t% rftg^fRrarnt^%%XT 

fmwH. fa^ i ~ 3 TRn % gr^T^Rgrc; fa<M i ^w i t, tot arfii«»Kl ski ftffiw, ’&&& Pk^kI ^Tmhg^ ar«rar ^^1 Hindi ^ 

-3^ T ^7 ^f g afft TTT^ST dliha 7TSf» 3T«?9T an% $> xfkpr, WI hiRh^rI % %% %TT %T%T ar«T^T 

HI'I I XJTTX^TT: 

^ 44 %# mn %n ^ttxttt 1 

(2) %#arft^Ktar«RiTch4^id^Ft^-f^m (1 )^afcpf^r"mn^ ^t?th^ mrt^ Tnmit^H 

tih ^*1 ^ arqfa ar^iqi 

% ^ ^ xsrrxx srjRR %rt ^ih<' 111 

■*J7T ^PT 7T«fI *T% 37^Rrq#t % 3#TOt ^TT *ti^^ ^ : 

(^F>) 3i'^i%'% ^7.11 m 5)11 *iMi 

(^) TEr^an^^'^f^^nmt ar^7m33rrfN^^aM^rc^^1^% T n T T^^ 37*1 ^ t^pt -hih^h 
gra arnt h«u4<(I 77^ ^?n t % ^ ar^f^r arrmw gtrr ^ -^n mn t 


2200 GI/2004—2 
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( 3 )(H>) SifaHRtTT H>4 hr 1 RHHT f4 VAH 38 ft 3TR f44 TTITOT HR 44 rR FtT 3RT Hf HFt 4 

4r ^ ^ i ri i t rhr 44 -fen arrm hrtt t 4 Tm TRmfr 4 Ter ff f44 Tfe-4ftwtT<ri ft rjst fan t, 3THHT#T4f44 
HR* 4 TTHH WTT t RHHT 4s 4 srfHHiTTt FT Hi4hk 1 £R 4t Tf 3^4 RRZT ft RR f3TT t, RH TTHH 4 RSR HTfHHRt H7T RT 414? 

rh atf4f>4t ht H4nrt ht hir fTtt 1 

(73) ^TRT 4<?RR RHHT RR RTlf4 7 ?t4 4h TH HR THHT 44 RTR TTi 4l oTTRl 4 4444 4t 'Ft RH1 34 

AHf^Tt T T TJ T HT f^fWT 38 TT 44 4?! eTrRHFT TTTTI 

(4 ) HTFT 44 3Tf^et)i<t TT HR f4c4M4 tR-THIrR (3 ) % aiRFRH '4 14 R[ FRTT F HHT 3’x) £Rl TTTRS? 

^FTTCRR 3RIR HT f^R WT f HHT 3?fHHHTt HT TTO Ht H^iT'lTY RHR HT TRHT HIT ft, TfH 4 TFT 4 -HRm fHHt H1RII I 

(5)^ 14# RfaHift 3T«mr HfHrrt 4t hr; Rpr t thht tr at FTtfR ^nfr -4 arfsiH to rh w4t 

H7 TF% HT HTRTHR 4' %R 3mt RHHtH 3TT7TR % HTHI fRTTH R TTHT 3THRT HTRHf fHR 44HT 4 HRTT H RRT-K fHHT WH 
t, f^WT 22 4HTHH *41 WX#t, HHI PTT^MHR 4 HHRR % frfR AfHHRT THHf HHHITT 4t Yf4 4 3TR44HT FTRT 
rthi htrht that 4ttt ^r, frm T ri?r tt Rftfc-tfcRr a I'^tt rtht ^rrt i 


30. TTTftfa^ ^i\<i H TFH?fHR?I 

?&$ 4t ^rftRTCt 3T«rai war! wfHn R '34 9 TT TfY : ffe. RRR A RTr-R TR T RIR RR #1T ^ 9 fT W tr fTTT f^T 
■qfr^ f^YTT ars^T srr feft w#r ^ 9 tri Raity!' nwr %: ?p?p? t Yrf r%yi i 

31. ^p5 TRft' eFT "^7 «FR, TfrTIH 31lf^ 4: 'HIT c^f RT \lfrRH 

(1) arfeift, # aMfrr frHK arfqfV-R, 1947 i f ftR tt ar4 % arjTR 4 ‘ h;4hk” wf t,— 

(cf>) «J<+>"% ch4^lll<.'H^ ^ 8H ■aifRPi■44 % 34 s ! T ART’YTZ ff, ^ Fh41 RYIRP 3?Tn ^4 44l Tv Rb'ffl TTITH 

T5T WI Wt RTF RHTT TRFT TRI TRRT 3T P 4TT R 9 4T 3RYHT TW THTT T3W TT R w4 mi 


(75) -f 5T % fYRft TRTTRt YR Yrt Tell 2-T4YT iTRAT Rq] yrR <> T-TTtART tT7fit ”TYf % TJTH "4 fr4t TY#T T4 3TT9FT 
a^g^T feft YR 4 RRRTFTT, fwT TY 4 RTcnR TTRT fTRl iTTlRTT, 'iTR^TT T ? YT aRTTHTF? A# 
TTIT! 

(2) ^4tt 4,4tYTrcniar^m rrtyr4tttt i4t yrirt yfARifiaci "^4 hk m tt4tt 9 ttt t r 

-^44^4*4 f4rmTR ?tt RTiRRf4 ^ rt t4tt4 4ft 4^ arTTT rr tr iyhi'h tf 4 tt4 rrrt t^tti i 

(3) T^TRfrr4f%4t4^4F«n^T(TFTYFT RR-nr rtttyttrot f4rr-44 MfdN4rt tttt tTr4 

%144f %, TT^Y Hit 7J7RT %, HTTH TFT % TTI ? -T fRYYI % 44 4f %, FIWfTT WF-YT, RfFT TTHT 3TTOH RTF % yRl<^Y1 

4t! 

32. TTT^ltHT 

(i) 44 4t a44nft 3 Thhi h4tt4 tt^r HrfHTTTt 4t r4 3tj4% % 4rt fr4t r4tt ( t444i ht TTferft ^rt ^i4lDra 

f44t'#H 4 .f4dPHet 4 i 

(ii) wr^-q-fHfw? (i) 4 arrTR 4 4 w 44 4t arfHHqrt thfi hrtt4 4tt tt’R 44 rr444i trht 

4t, tpr ttt^tt tt 44 4t 4tf4 ht t?tt 4 f44t hh 4 4t 3 tt4Rht T?ff44Tn 

33 . 4^ 3iterrfr zmm *4hi 4 4 wi4‘ t,i4*r 

(i) 44 4 5i4m4 rhht t4tt4 ttrt Tifwr 4r r4 4r 4 4 f : Ri 44 trfith ht f44 a4443 t4tr t 4 
4tTi ht 44 ~ r4h7 r hf? 44tt tt 3r4 trtr 4 hi 44 4 f44t 3 th arf4nft 3 thht htrfrt 4 ttrft 4 ti4Rio J441 


TTHT TT TFT7R tNtR 4 TPT T T44 T TT : 

TT^ TF ^1 f44R 144t 4RR4'f444^RFTTRRFf4TT : — 

(HP) arfHHTt 3T«IHT Hv4nft HT 44 4 3FH t44t arfHHITft RHHT H)4 hr 1 4t Rq'lPlRrTl HI nqcil 44 4 ^qtH< HT 
tt f4n o44t 4 ftri Ft 4 44 4t 44ft 44 4 Ft ^^4 ttrt ; t t 3Ti4f4i h4ri 44 4r arfhmftHT 

HTi 4 t4 3tth4f ; aitr 

(^r) 4 h 7 arfH+lflff THHT Hi4hiR 4 4 TTH ^TTT TR-il'fild TTHm tt«tt hr rrii rhr th4r HH7TT I 
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(ii) (^?) «rf^F5T^ 3T«RT <*>4^ll4 ^ *TT aRrTO ^ 4 Sl<n^ 

TT'HR % £TCT a4 STRICT TI^ ^ ^T^r Iff ^n I 

(H) 4t iTfwft 3T*M^f^Rt f%4t‘3^7 4'S '31$ arfwft 3?*RT^Wt^ flr+K 

■^T^ arfa^FiTft 3 T«T^T ef.*l^i<l 4 t fac^I* 3 TT*fr 5 Ff 4 t Rrl^ ‘^F^I M. 0 * 53 * H§f 4 >VlII 

34 . ar^m^R 

cBtf 4t arf^4>rd ajvjf^T <*>4414 4 Nt 4^ arqfa arq4 4rcn"4 hih 4) % 4 anr4 f%rcfr ^t 4 % f^ro; %4t "3^ 

arfa^rct tt ^ in ar^q «ttf 4 4f? ^erai^ii sfrt^Tt ^r w*r ^ttt i 

35.35R? 

4t arfa^rft am^T <+ 441(1 yifa+Kl ^ apj^ft ^ 4t tot 4ft ^ uif^t 

44ft^ fnrf>4 44Tft 4T 44>^ 4T % WT 4 4ft? apq fi'J? ,J I 44ft 4 t 4)14 4 T44 4ft VIiTh^ 4ff 44*11 4T 47T% f?T^4F^T T4fa4T4ff 

4ft7TT 4T 4ff ^Ftmi 

36. HK4) £o41 ^>T 

arfw4 aT44T 4>44kl — 

(efr) farrfft^ 44 4 frm q*w 4 t 4 fc|<;ft, 4 fT 4 f 3 TT &4 4 4 tto 44 , afW^rW (^tj)^^ 4 fr 4 ? 4 44 f 4 cT 

^TT^fftiTTt 4 f cfil^H 44 cft 4 ) WH 4 )Vll; 

(13) amt % #U4 fftpftt 41^44, aftq4 3T44T 4F4 4^T p 4 4t aTTTT 4’ 4ff TI^TT aftl4f «iq^l4t ^Kcl'll f47 a*l4> 
ch 4 o 4 l % MlcH ft »4 4 n 4 4 Q 4 44 , afl 44 a? 44 T a^l M_<;i 4 45 T f 4 > 4 t THf 4 4 ft^ <$47414 4 'ft; 

(IT) 47 4T547 44 , afrra aT44T gf^T 45T4? 4 fl <sn 4 t J l 4ff 4^41; 

(-4) ^4 ^ fiem 4 %4t irT^rte ^ ■yrfp-TcT wf ftm i 

W**Ll*m : 

f^ J fwr%3PTt^r%%^ “^STfw^P^T” '4^TT^4tT J ?TH^T 1 TfWT ( afrrfa ^ 

^r ft ft -^Tfi ^ H<^ 4 f ^t ^hhT % ^t 4 ' an 4 r^ci^c 4 ^n w^rt, ^r 4 t\wtt, 4 tf) t^Tfi^^TT ,7 T 

^5B ^fTcTH ar?T^T 3T^sn 3T%?I 4R ’H^jcTT t ^T ^ ^FT% ^ aTJ^T Weft 11 

37. '4N 3^54 

efit^ srf^RT ar«T^T 4 ) 4 - 41 ft 4 >t 4 ^P-T^T t R f 44 t ^r^I % PT P -T " 4 N <Jc 41 'SH 4 >T 4 ^ fT ?4 Hft 4 ) 4*11 I 

H|bit4,<u| : 

fferf%^m % % ^tqt ^cqt^r’' - 5 ^^: 3 T*rer arcR*m: 4 ^ 3 i«ii«s#i ?nf 4 eTf, #4 :— 

(4>) WldRch Sflftr T TfcT, 

(13) -#T ^Tf TTFI 5T«M 3T^ft^ 

(TJ) ^TTf^RT3T^pw4i t 

(^7) 37Vdf^ TTTffoq r^HI, 3T»^T 

(^) 4^ TllOf-C^, 4ir<44) 3T«T^T %-4tf<2(4) 4t^ 'tf-jftl ^ ^H4< lJ l I 

38.7TTftH^f 

fP 3 T^TP 7 % '| 44 cfl 141444 ) % T l^fw % f^RT, ' 3 FTT 4 )fI 3444 ) 4 t 37 ^P 4 T 4 ) 4 ’ 4 l 0 TT f 4 Pl 4 Hl 4 >T drdM'l "^cTT % ■ 3 T P 7 1 ^T 
34 ^t, 3T^iemT fHfofeqd i ^tt t 31 «rt ^Np % W % fm ^-iPw 3 t«rt -sT^Tf % yRi^ ^t4 
st^itpr ¥i^t^i 4 ^mt 37 ^ ^rtr % %4f ^tt 4 % f^ 4Hf t, 4Ht 4t ^ ^nfeprf 4 4 feft T^r arto^T^Hf 

ft* ii i 

i. 3rfeiKt 
(^) ^tt^5 : 

(i) Pi^i 4^<4l; 

(ii) ^^^Hm^fcT^TTffcT^cR^fc^TRT W; 

(iii) 'KHfd 7R7 W; 
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03) ^ ^ : 

(i) vUM<qikl Rl 3ll<vfF °hK u l 'sNt' 41'^ 3TP-TRT <sf?RT: %FTk 4 

(ii) RsFR Rl R^k 3TRRT TTRR-RFT k* %=RTR; 

(iii) ' 3 iPl*=tl 4 kqiFicjfk; 

(iv) 4 rT 4 Ratal'll, 4t RTRlfRRpSRR^f #rt; 

(v) r^t^i 

WdlcMUt : 


PlMptffkm 4) RTT fkfRRR % 3 t 4 4 ?nfkT RTf RRfc R r4 RFTT WORT : 

(i) f44l stPr+kI 4t br rr rt Pi^Pqn 4lwf% s-i^rk, fRTRRTRR <+i<kd 4, f%"»^ffTrr i^MFfhr'* trt^ 

(ii) ^RTRlR RR RR^ 4 3TRRR % ■RfRR RT fRRft a4w4 % 4?FT 4t Wf-^IR 4 RJtfRT 4*7 RT Tt^PT RTRT; 

(iii) fRRTl 'RpRRRl Rt R^RR 4? RRRT R^ pjR7% f^Tq Rf fRRR RRk % f^ RTR ft RRkTT f, T- RHIHH RR^RR 3TRR1 

R 4^, RT^ 44 R 4 fRRR f^TT Rffk % f4R% fvlTT ^ 3TRkR rjrt 

(iv) h^hPci % %i7 r#rr ^8in 3 trrt 3FpiRif4+ 3rf^rr«ff % fRRRrakRTT % ^ rr4 ^4 rott % fkrq; f44t 
3TfRRR4 r 4 nqMffl 4t Pi<+'11 3TRRT RsjfRR +<il; 

(v) RRFR4^RTR^RTRRm^^4'Rn4RRR|f44t3tfRRn4R^R^4fRR44^RTR<;R*3RRTR<faRkR4sp j T 

% RT^, r 4 RR R^TcR Tfe RT R^ 4 RRRR Wm ^ RT RR R7 WRpRF RR')|i 4 4t Rr 4 RMRJ| 4 3r44fRR 4; 

(vi) f44t RpRRtfkRR 4t f44tR744RRTRRRC 4p<ql*RTRTR%4RRRT 4 cT 4 dfl4) fRRfRR4)RRT?RT^FTlRkRkTTRfR 
% P^H+ Iwff RT 3R44 % 3TRRR RR% fw4 4RRT R^RT 4o4M<{H ; 


"RT RTTRT f3R f \ eft RR% ^ RRRR 4 WTRRfa; 


(viii) 3rfwfr Rk4RTRTt 7 =T*T1 Pkl 


(R>) fR74t4Pqc;iRTRRrc%^trFpT%■STvTTRT^RTSTTf'F t T^'Pr^Tf^RTlarf^Rt^13^73TRpR%"RRIRT^^TT%RT, 
f^TR% %tr ^ fsprr RRT ? -TT RT '3^vl 1^[f^T ^ wf % 3 ^r ‘3^ 

(^) fW 4f^l RT MI % 3RFt(T fR^ feRTt ^-[5FRt W\, Rtf^T ^RR ^fl TTcff % ^T^R; 3^ 

(R) WRl % RFT % ^7 4‘: 


RfR^R PqPi'HH 1 %RR73^(i)^r (iii) ^f P=|PhP^ P+41 4\l < IJ 4 ^ Wlti WpRR 3Tterft 

R^RRT%fR^^Ff%^|rP ("cl fed 7jfRR%IT^TTRl 4k 15 W^fRf¥^3TRpRR7<RRpR^RRT^R^^3TRpRRllR^ 
RTpRR^Rt RRJ7 % ^TRT RRIR R7 PdRsIfl RRPT TR^R RR^ RR 37RTR f^RI ^TERTT 4R ^RT 3R^?T f^f RT 7 RRTR RRPT RC, 

Rf^ ^t, ^ RTT^T RTfcT RR^ R R^H R^RT ^TpRRRd ^KT fRRR fRRTT ^^TKRTT : 

RT^ R^%^R fqPlPp^ RRT eTRTR RiT R^t "3B Wf ^RPwP) %WT^R % RTR %flsRT 4 f^Rl R’tTT^RT 

PlPacl ^R ^ 37RlR RR 3TfRRTfl R7t f^T ^TT% % RK ^RT 3TTC!?T RlfPcT f^RT ^RTTRTT ‘STM ^ Rit WRRl f^RRl fR7 3R% RTR 
3TRP7 3T?7^T STTpTRf RH T^SR RR% 4k 3TRRT RRTR RR% % %q RRTRT RTRRT it : 

RT^RF Rl Ik) «h^ RTTR <t><i*l Rit Rilq^q^dl R^f % Rf^ : 

(i) Tpk HHclf 4 RfR RTRTRR "fes Rl 4 RTRT t, IR’RRRR 3TRRT R^ffernl RTI RFTFl R^l '?W 77RRT %; 4k 

(ii) ^%3#RRp[RitRRrnRm#RtfOTRnflf%RTtf^RT^^R^TRR3fk^R^qRR%fvRTfR^%RT^^%^Tp 
4 WRRlt; 4k 




[ MFT III— 


W5RTTI: smww 
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(iii) 

E <*>* U\0 

(*0 : 

(i) Pi*<;i c h< T t-i; 

(ii) fa^S Hidfofl fcsi^ 4vRT; 

(iii) 6 ♦ill'll % fcrii^ <=i1*£ il^> <.4911; 

(13) ^ fciQ, c^-S : 

(i) ^faT; 

(ii) ^riH'effe (^n&nl) ^Td%-T^T; 

(iii) fa?HT Mrlt ^ W^^!; 

(iv) WI4> ^cHHM aifa^KR d4i q g ^'RTTt 2^3^ 3Tf*T3i<R 3T^f%T (T^F> Pi*-i «k <T4> 
%R^f 

(v) im ^ «R3fcfRft ^ MfaR % ftWTR% %r 3T%q<TT ^ #ft; 

(vi) ^3fwft: 

Tf^ ^ ^ sTST ^ 3TT^T wi ^rrf^Kt % % 1TT*T f^riw 3 fvni ^'M sfa 

^TT 3TT^?T fdfeld STHW^ cfV^lO ^ "5^ % f^TT T nfT^ («t>4l ■sfk 41^ P^Urt^ f3> Hlfl 3mlH 

3T^3n^'^^^^^3f^3TW‘5f^^^%f^' , 7^3TsnFR3t x R : ^‘ ? re ^ ^RFt 3TWT3 kTT t, ^ 

(i) T^ H l MdT ^ ch<H i < fas ^MT t, #3T 3? ? RT total'll WTT^^T ^ «adi %; 

(ii) «N> % cpifarct^ «pnaTt ^Ttfe?f^TT t f^FF^f ^ 'fcqrak 3fk^ <*^HR% facl^ 

•^'Wwt; «fk 

(iii) ^R 17 ! ^TT3Tt 'qtfefl % 3R% ^tR ST^Ft ^l=hK f^PTT f\\ 

39. Mf^ R^T^FT3tfgnqPT 

PqfH^q 38 ^ 3T^^T3Tf TTSR TITCT ^ZRT WT Well % : 

(<£) iqf^ ^ <T?5q fru^ 3TRR arfawt 3?*RT ^Nlft IT ^ cRTTRI "^THT t, ^ ^TPTTm 3TSRT 3 ^ 

^TTlf;^«rai 

(T§T) ■5T^T 3Tf%|^Rl 3T*RT 3llH<rf^ 3TRR <JS<IMI %; ^«T5T 

(n) ^ 3Tf«raRt ^f^Rt ■#! ^t; 3TW 

(■q) 3T^r ^rm ^ w*& «tt; «r«rai 

(^) M¥rq 38 % a^rfn yf*^l ^T'TT^R WH^f^T^T^ *TT : 

■q77g ■(% fafTO 38 ^rf^FT ^ f^Ff! W ti'+xllf^ (1<T> Hr> ^IT % ohK u il fcnRaa 

% TR^F ^ WT WI11 

40. 'H|Td('% fci^^llcW chi HrMI*A'*l*l 

Mwr 38 % arcnfrT 3TR Mfo^ l Tlf^t 3Tfim 3TI^I «ls«h^ W 3Tf^Rt ^Rl Rt»^fl ^7t, 3H 

^ t Trf^mt wh ^\ jt 5 f #r ^Nfr % R f^ w^rrf^m ^ft t: 

3RT^T3if ^ yRiPi^ R[3TT^ a^=t>iR^' ^T, 

<*l4w f^RTf -iifna "FT^t f I 

41. WRT^^TT^ 

yrftppnif <tMd fotf iMt.aiPraRtapwr^arf^adajk lit. ^4^iJ fa«1 M^-ti 

if ^fbrftra ^ ^ * f 3?k t=W % aiyirafTO w^t afa 3i»w^t ft; ^ ^ 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 


^W4cTFI ^EFT EF 3TRT? cETTET ETETf fETETtf srfawfrET 


[Part III —Sf.c. 4] 

«qFT wfEETT, m ETERt WE % W4 4', EF $ EEET % for 31^ 

EfEETtfafaERfETftc^^E^WTWfEETtf^ 

fqfVnH 40 % EFFETE ER^ E^^fER 3Tk EfTET, 3ff?R % 3TWS m, E# ETE 3lfEETEt % TO ^'-^rfr I 

42. yfshEiu 

FT fafWiT 4'Ef%folTtETE%Ftt|rTT RT, 

°h4ei 0 w ylsb-m^ff ett fIeI w eet t, «r«rt^: 

(i) WT EF 31R)E w\\m EK111 %E^ STpEETRt ET ERFER! 3TEETcTFR 3TTfeFTT T73RTT f 31EET347% aimfEET EWER 
■f^fT ■§■ 31 EET ^$1 WEE E>t EM 3TR HHi' J l E <Rf r A Pt^l 4) ETl EETFT E?T 31TE7EEW FTeI W ^TE7 % 3Tp EEK f El 
Ei4-qi0 f, 31EET ETFT, 3T*E&T ET EE E, 3 =TRTeT EE ETE #ET FRT TjfEEl'EEEi EE E EFT Evt ET EEET f, 3ETtEf 
EJt ETE %^E WE ^ EEET %Efa TTEEW ETElE 31EET 3RE ^WETfEERE IwiET 3T«W 3Rj4tWT EE, ETt Wft 
WTTERftf; 

(ii) EfF WE E^ ftEr£ ET fEER EE% % ETF, EWE ElfEETt TEpE f fET 3TfEE5lfl 31EET E EHkI % fcRW EJ^TRTfEE? 
EEtEI^ Er 4 E4 EEE^EETEETETEEET't, EF %WE EcTEETT 3TTERT EEET'^ET SEE ETfEEEETE^Et 31SEWFRTTEE 
4* TIE'H-RPEE ET Pi ,j Ph Et, e4ee^ 4%%E Ej |e R4l4 4 e EEET tfETEEJ EEfEE wfEETRt WEET EEfERt% fETS 


(ijj) nfq %WtE EE^nTT WEtE 31EET T^ET 3RE ETfEERE, ^ETP=h ETEET Ft, EE EE ET fEER ERE % ETF, EWE ETfE EiKl 
Efl EE t fET EEfEE EEpERt % fETTF SRJWEfEET EfERTT EEEE EE EPE ETf^r EE, ^E PcjPiEH % -wf?T TTE 
■fEETEtEETTE 3E^EE 3?EET FE EElEH EEsflE EE%ET 3EETE "gRT ETfEcf 1%Et EEfEcT E?t ETEt TEEicft % ; 

(iv) WE ErfE«tiiO EEET RhI 4 E^E TfEEEft E7l 3R^T E^ET afk EF fEEJ E3IE ETfEERt ERET EE % %R Ee?RE 
m&n 3EEtE ETt 4WTT fET EET ERtE 3TEET 3EM %fT aft ETEW Ft, Tt EfEI% % f^ fEER fEET W EEET f zfc 
fEfEEE 38 % ■ 3 TE T f?T F 71 ^ (?) ETETE WE, I FEW, WRETE E^EEETT 1 ^ ET%^lEERT%m ETEtR EPl EE T fEER 
ER^ % ETF E^TE ETPetrI fE 1J f E ^ETI 

4E^cMU| : 


E^i STfEettiPl 3?EET Ct»4^il0 ETEFEf EE HHI W^Ef^EE% WTERfEERE «TfEfEEE, 1988 Eit ERT 13,14,15 «fR 
16 4f EfTETfEE 'TTEEfET EWER E4 ETf f^ET t EJEET EE^ 3T^fEE, RElWT % ^TEET W EE E ETE fEvET t 3? EET ET^fEE 
3TEET WE^FE^ 3RTEt TfEEEf EE TTEtE fETET 3TEET ^ifEEEl EE EEfa EFf fETET 11 

43. «4«3hlc'i fqf44)'in h< yRi<M&r 


WE % EElW ETfEEETt EEET ErNt 4 E8RT TfEETfl ETt ^ ^Hpf % f%ET EEflcrl Eit WEEET EFf E^ET I 

44. ■AeiIe^ItI % ETR3Fj?imf4cb 

( i) E^ ^RpEElit TEET EePerI W ETFTER %■ 3TTE H ^ fEEEETElE % fsRTE 3ifEEfEET Eit EFT ETRT ER FTt f' 
3TfEEf*f?TT ETt 37TH % E?ETc^ 4t ^^IIRpHE> *1W TRt EET EETET ER% EET EET SwS FRE E 37fEE ETT^Tt % ETft?T FT^ EET 
fMw EEtwr ^ET ETET WTTT I ^ET fnf^cl ElfEETRt 31 EET EiMERl ErfEEf^ET ETT ERp(E E E^ 31EfE % fw* fERlt ^JERT 
H%%%^ETEEFf FPTT ; 


(ii) 3lfEETTft 31EET ERTERl fER% fEFS 31^TRTfEE7EEtET^ TTE Evt E^ f ETfEEfTTT EE rl l PUd E?T ^ET 4' EFf ETET 
ETIRTT Etg 3T^EIRTfEET ETTpET^ EET! W4 fE7 EF #4T 4 ET EE EE11% ETltErf EETET EFf FT ETcfl f afft ER El aifTRi au^i 
ETftcf EFf Ft ETET % t EI«ifEE 3lfEE>lO 31EET Ei4^i<I EffiiqPloi E^t <1l<)^a %ETF Ed*l 3TR/31EET E% ETET EFf E^ET I E>4ET1? %’'JTT 
FtR 3TR EiPim 3^ eI %" HI Re 4lT TTE9 WF ^"^41P4 ^ Pd WH% ^JEETE %fRHT ElFEWREF^ FtrfRETE 3TE%REE%Tl T fl'TT 3 i^ l ^H 
%l 


RPZ)Ev<ui : 

fq^HlfEETR 3^3MqM % -i=r>4l=h<«t <^4 ^HIHI'E ^Elft^friFTTE, Pi ET ETTpEl |4f % ^ FT^ 3^R ET^E ET fEEi l d ~gRT 

3lfEE ETT^F % HlUd F)% EET ^TETfFTT ET^ I eTTEt EEERt ERET '3EE ETfEETR^ % ElfEE 31^1 % 3T^RR FtET I 



[HTnlll— 


4T4T 444444 : 3raTWT 
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45. PHH«H 

3rf445T7t 3744T 4>44lfl 45l 3nfw4 £KT pTcftffl f^Ff^TT 4T 4454T % I Pioi«M % ^ftH, srfaqftt 3T44T 
4i44l(i ^ TRf 3PJ7TTC : 

1. W— 

( cE ) 

(i) f4eT44 "4 4^ ti’i ^ftH4tf 1/3 4t3Tfftffttf4eT4q4ft4Tft3^4F^W4T ^ t4ftW 4447 

w\iu 

(ii) 4T4 4^ 3T4fa % left* :— 

(cfr) Tqf^^fe^RTf^RFfk^r^ ^377^^4444 1/2 *lt 4£ 37f445ft Piei^'t 4^ cTfft^ 

etTST 4T; 

(75) Rft WRfeft 4Tirft"STTr4^ Weft 1? 4T 3FT41 4fa RF^ %445T1/3 sft Piei44 ft* 

3T4fa 441/2 I 

(74) *4^ 

1ftH4 4?t TTj4 spftl %%TTft^tR 4% 45t tfl'S'R Wll$ MtTT 44T 3RR 44t'44 h 4^. ^ftl447ftlTf4i <s«”s 
(^r) %4q-73mF (i) 3ft: (ii) ^ffafqf^t 3ft4Te^ftf47 3744T %aft^iftqi47 w^ftf 47 414141 

^TTRTTI 

2 . 

(40 *J5*i 

(i) fftft4^4F7^#14^37T’ t: ^'%4445 l/a^^NfRt Piei®H 4F^ 4ft ciiOo ^ H^trl ^ «TT^T% 

. fftlTft 4^4447 4ft Ft I 

(ii) 4F?4ft 374f4 % feu*— 

(W) qfq mIH 1/2 ^ ^4^0 Pief44 4ft M^ct 

^ tft 4T; > 

(73) hPaPiN^*) %‘W’T'ftt 

^1$; 

(ti) 3ft*3^R^f#W Pl°°h^ 474§^tf4v c t>4 i qi0 47 *i«t>q414 '"KIWI 

■ ^tttt, ftft Rftrt 4 ft ffttft 4 ft Rrftr 5 ft crrftsf ^ 4#ff 37441 Piei44 %4TF ^ ^4 %4F;4tt 41 ^4" 
■^t, sft ^377 ^Hci4, ^r^ 44 4 ftftqft5rft 37441 <*>4^1-0 % Pt>«l yfnPiRr%4 >k u i -isT 
■ftni 

( 75 ) ^ , 

wft %4477ftnfft 

73T7^ (- 37 ) % 44 - 75 ^F (i) 3ft (ii)(40 4" MMfts t 417^ ftt 47 3444T F^ft4ft % ^ft^ifVfti 47 44^^71 47 

ei'ii41 ^tiq/l’i : 

3ftj45rft4T4ft4lO 44 445 4%45T ^RTR W<T4R% 4^TRTR#TT^T4 (T47 % 

"4F W 3TRT4 44 4 l' l^11 -44 3Mel«4 4RT ftlT t %4F 3?RT ftFTR, <=M<I«IK 4T e 4 c i’Mi4 ^ Wll % : 

■ 377 ^aft f 4 > 4 f 4 fteT 44 4 fl 3T4ft % 'ftpT 4^ -=t)4^i0 3Tq4t 344^(4^1 37Tg ^ °h<*^ % 
^qiPHfol ^ T T4T4\4R4^^4lf4^4^4Tfta^^4ft‘3^T f^4T ^ll^'ll l 

46. ftet44^t314ftT3tT MIHelf 4TT ^ 

Tm4lf444&, WTl^ TFT4 3TR14 44 Plftl 4t ^ R44TT t % 3Tf444& 4T ^ 'J^ 441 3ft 3ff4ft, ^rftf 

4 ^ Pleifft l 41, %1^4fteTf^,^4^ftrl4^%1^Wl4^ % 4 ^ 4 % a^ 44 ^T4T4f4Rn 4TtnTT414^f sft %4f^ 

WT 4 rf 44 Jlfl SR 44 T Prft etm% <fr ftlT^ Sllftt4T&-# 144T41^741ft#73r4T4^ aftl45rcl4T4i44Tt ^t ^plTO 4% ^T 
4m4^%t^R4T«4'd4T4% T Tri 34 374^ ^14^ &H ^ 3#f4Tft4T 444K1 Plei441#T t, ^ WT 4lf444^ ^ 

4tft?Tl$4£ 3T4f44T3T4«ir%^q4 MH 1 ^1^11 4^ft^STt^4#RT4457IftlT441 ^ I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part ID— Sec. 4] 


47. <*>^ ^eRT3tf*F5IT 

(i) *rr 'H'fqiO ^ ^ IrPihhI%= jnsrf^n;^P tt 

‘5 7 T'^ 3T^i|o(fl ^ I 

(ii) Pw ^11^1 1*H£6 ^hIci "Mil'll W<T ^ dklo ^ 45 f^T % 4t?R fqfnqH 48 4 ' i ^f?T STTteTpT 

HifaewO % T tTCT ^inlcl H<rc}t1 '*111^fl t 3Pfitata TTlfawI SPTfarT T R fa^R ^T^TT 3rtr STfaHI-Md: 6 ' l T^ ^ 

48. aiUlyftq u i fii<*)in 

■STT^T: 

(i) ^t£ % W^^TTTTift^ 3{&ns ^ Hftrf?T WT aifM^ l d t ; 

(ii) % 9TC? ^ wtnft ^T ^ 3RT 3rfw4 WT 11 

49. 3TftH^3I^IT 

^rfteT RlH ft*=#rfl3<T °PI HlcH FfoRi «4imi1 : 

(^0 ^ f^lfbici ^T43?p^TT^ 3TI^T u S TO 

wn ; 

(■©) ‘5^4 Hf?^'i lJ i faq<«l afft TRU #ft <T«TI VSR 4 Y*i ; 

(n) ar^fm TI^T #ft ; 

(*0 ^ ^rfwm ^9 4 RHlfacrz^f cft ^mph i. 

3TK1TOV 

^TT3ftr 

50. ^ V^rl 3frr ^PlT 

^ faPlRHl %3nW^%3T«qtjH^; . ^ H%f^ 

% -^iloH «f>F[ •s«w Hoi'll %^Un 41 ^ Ifft | 

51. mufM ^KTWT 

(i) srfa^TCt^T cn4^ml ^T 3*fa ^ ^ #TT WRT ^TTHTI ; 

(ii) 4«h <41 4qi 4f3741 3Rfc^ vjII^ ««aU<l'll cTKfaa'&'^R 

(iii) ^ 3Tf^4>T<l "^T q-^qiO Tw<4l % l^FT 4t ^T<ft %, %?R f^ 4 HRFcT 

52. 

f^RTt ^fl’i+ii'i 4 Z*T ^O’lHl'l % y<4«t> ^<^1 ^ ■SR^'4i' 3T^fa% ^JTT ^ 'Slt^IjT ^Pft: 

9T^ ^ ^TT '+4-qi0 "5ft^5T ^ ^PRTfq^T <iu1*a % "^STPT ^ ^TT '9^% W\ dill<3 ^dH^fe 

$il$U.<\ ^k'U, f^RT *i^l^ 4 "^T % I 

3TSZITOVI 

3frr ^nhr^m ^rt w 

53. ^TOT 

^T fqFt-HHT % Miq^i-iT % ^rfi^nt ?ti <h4'*ll(l fH^fdfed ttw ^zt % -qn? 4TTT :— 

(^r) ^TT^f^r^r ^<i41 
(13) fq;?h[fa<=hK ^41 
(n) 4mi<l ^ZT 


[HFTlII—T3FS4] 
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("ET) <H4rlltlK u l 


C^) 'STCJpT'S^tl 

54 . <*»*} <10 VlPW WU\ UlftHild 

^ -#RRf tor 3nf«ran^^ #ft i 

55. *HI d*tn **\W «|Hl3 ^tyifea 

(i) ^zt ^t arfirem:%^ m i hsT P ^ i*inra>fflt i ^ ^Pi*ii4<n 4t fe# ^ w ^^ *nr 

•*TT3^T^ ^RT fa^«Mfa4>l< 1W 511^451$ % ^ '^%T t \ 

(ii) yir^iO^RT^^ 

t: 


<5(4 ^ ^ ^ #TT i 


56. ^TTTft^^T^^l^irT 

Tjzf| srfMofit^ ^T 4)4^10, ^W TW f®P fandfl 3FtT«IT f^qi T FTT ^t, 3 {-ft IW T TC -^'1'd ^ 

wm w ^ ^ ^ ^ ^ ^ ifara «n i 

57. 

fa^RT^H 3TfM>Rl 4l ^Ntft ^ ^ 4^t wf ^ "311^ I 

ss. *i<*rw* *§|1 

3T 5 trf ^r 

4%*>l ^: far'd 

MR%f^T^farUHI jHlfa<$ 3TT*IR ^ t*d«hi4 ^ffd > 

(3) 0*0 arfi^%^4' M 

(75) 7fv43rd%'R^d'fadt%fa^'^d* URT "Sft ^ 3ii«t»IVH<t> ^1 ^ h-mIki ^(T1 t R 4hid 4' 
HRg|^ i a fa^TT'aft U<+'<1I% I ^ 41 HlO fqPlMH 60 4* Pl^fui T n^ 41 Hid ^&1 WHlsfr % a^TTiW I 

(4) <*T*faR> ^#RT <TT-fafaR (3) W * ^ 14fWT-62 % ^ »T ^ sfc 

fefa m 63 % afafa *AW I 


59. PeWNfaehK ^ 

(^) P^fl XiT p^Vlmf^cttU 3lf%^t'5Tnft% : 

(1) 3Tfwd 11 : 

( 2 ) 

^T ■'TT^ ^TT l 

(3) f^rf^^^^W3if»ra>Rtlft^ 3 ^^ : ^'3?' ,fe ' f ® ,, ' i ' q ^^' 5 ' , '' ;K ' ; ''"'- 

(4) 31 ftsaK, 1989 180 MTO^ 3^%ftp>f^nPwni5> 1 ^f4«, 1990 * 240 

W\ 4P=lc1 ^l^TT «=r>nl% I 


2200 GI/2004—3 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part IE—Sec. 4] 


'Jim 

(i) arfeirt 3T ^4 ^k1 m f^nterr ^% %i 3 tt%pt ^3 ^ ^ f^n ^tt^ti f%3 ^ 

3T^Tcrt | , "~ 

(ii) 33fall «im«i 33T^3R^«bK fo>3i w 33731t <T7-f3ft33 (■T3)(1) 34-3^RT3 t4$k^ 15T 

37l4'f : 

^3F fa'3ft wr ^raRt w 3T3 ^ ift3r t % %?t 3tfe3 333wf 3i 4t ^ 373% fa43r ^ ^3 ar^^n 37t 33737 3>i 

ycfrtIF % I 

60. ^RTtt W$ 

^(1) *c^3 37fwit3T <*4^i4 %«ft3rft^/4fa*><rl $gl 3Tfo34‘ 4fe<6d ^g) 33ft3 34^t M, 

%t *iiqO 3fc % 333 ft3 4’ 33T 34 WQTl) I 

^(2)(37)*3^3^4l3T%3l43?^3T^%%J5/3ft334<^4[333^13ft4^3T34^4ftr4-3S'33%#75134 
^4 )mk 1 ^<4/4f««t><n 7g2Zl"4 ^TT f^RT^f ^T f^^T f%3T 33T f I 

(13) 3f3l4 y<.4/4!4^ci f^t faltf WT-^^^ient, % f^nr 

TfaPi^fn affl 7313-33 3ft 37lfa 337 3r%77 ^ %#51 W%%7 5/3^T^^^^TT 37l4 34 3733ft ^ 3TTTrft I 

(3) ftTiit '3rfwfl 31 ^^Nnrt 34 ifa 4 3 t 313713 fa3T *mt t 3T 4qi3>M 4 ^ ifr 3 tt? 4 f 33 33 
TW f4*4 3443T4 ^Hi3T31g[i3fa3T33Tt3T3334^4fr3ft, %3543l4%?fel3I5%373 flfr ’ f4 %#^1 TfTF 

4 5/3 fin 34 314 3t3Kt X^4/4fe373T wgt 34 ^T3T 3>l4 34 3'33ft 3) 3ni^ft I 

M ^ ^rf^r^Rt 37 «t>4^i<l 34 4 )hk 1 ggl/Afatxri ^ft^r u ^g-1^T ,t %^q^-qHT 

T FTf%, ^iMoil 4 )hk 1 ^gi/ilfs'tKrt s§g) % $H 31^1 Hi 34371') 3k4) <J^=hl 41 hi<I Hft/4fe3>cr1 X||4 34 37f33733 10ft3%37S33ft 
^3~ft°l3 ’ ’ 3T3fa % 3^7 % ^cJK^bf ^TPT 4 337 ft3T '313 Ml : 

TF^ ^ % 3fa4 f#/4Ps<*ei ^ Pi^ftifaa wf % a7S27#T 3X734 173X3 3)37 % ^T «TT t :— 

(i) 3Tf^rft -qr =h4^i-0 ^ThiO ^^VAfs^oi ^gl ^ ■aicfftf % <^<m ^ ■qf^f^Mi W<T ^T% 3 rt -qj5f '^t 7 TT 1 

^ ^ ^ TTt /4few ^ 4) ^ trf^f^f-qj^ 

TiT^ 3^ ^I^hRi ^r?l4 "Ml: ^ ^'tvOl t d’H^I qlniO/^fWd T3T^ "4* ^ ■ST^T ofi)' 'qer ^ ^UTJfl I 

(ii) 3?*m M %-^h^ fhrrft MfsiRd ^UMi^M'ifciih 3 tt«tr3t ^\^m .i 

(iii) ^3 t 1 Wl=t)i4 f4>4) [4R*cMch-grnwd w 17 !-^'sr^#^n11 

(iv) «TImk 1 /4fs<6<rt ^gl ■mmiPhi 31! Pm ^ ^ T R 3TH % ; 3Tf^<=M<l "3T “h4^l0 ^ '4 *No -3TRPT 3^15r f n T7 T- T T3 

3TFJ3 3^ % ^ H=hc1l t 3T^ ^ TR 3TT%-qt^q f I 

HIUi1ch{U| : 

1. “fa^foKl^frakW’ 3373#r^Rt 3T ^4 ^k 1 ^31R Mf4<» ^4^%1^20f^'3Ft' 4)H l O/4fe4>d '^gt'' 5 R MI4 sIm i I 

^4t wgt i so 337 3it ^rmt 11 

2. f3^l33 371 Ml4<g ' f ^ ^ftf<^l4' 3T 3)43(4 % 3 t 437 ^ 34 % f3T3 20 f33 3^ ‘4)H[4/4^35<3 37T 313 ^ETTI 

61. 3^rmnTJT^|- 

(1) ^3334 3T 374'3i(] 37t 3TTn3m 34) 3T3T3T 4' 3( ^rf) ^33 33%7 3RT 37^ 133R3 ^ ^ 3 ^ 33 ^T3 
31h 34 ^31 3T3f3 37t *3T3 4' ^ T333 3lf33343t3TTt ^ 37t ^3FTtf%3 3^ 3T3T ^TT3T11 Tqfwft 3T 3>43l4 3^3^T3^ 

^^T3ft3TOT3TTW^3i)373f3%^ 4t 1133 90 f^3T3Wt^3T35t ^T3T<T3T3f3% 3^13 360 f33^ 37^3^#^: 

H< -’U ^ f^7 3TT33lf337 3ftfPlf33t 4 3f^3^T 4)4 % 37^4)33 4 f44l 3lf337Rt 3T 3/43lO 37) 'gS3T 720 1^3 3>) 3T3f3 337 
3TOT3K3 ^ 3^1371 3373T t : 

31^ 33 44 f37 3Tf337Rt 3T 3 t43R) 34 ^m4) 4)Mk 1 % HH^ 3 4)4 % 37^4)33 4 37^3^7 3^ 720 f^3 % 3T3 -371713113 
lgg\ 4^1 37117373T f 3^1 3t^, 4771 -37^41 ^4 1733, Idferi 33 3 33% f3%3 37R3 37^171 
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(2) WI Ml PHfr T fl RT fqft'HHf 4 -SRmTferTR HJHRFt HfV^TTtHI ^4 ^kI *41«w4 feff «FH y<*R^TIgft % 

HTHHTHH^-HFt H£T WIT 11 

(3) sththtch HHfn % ^frn 4 ?h ^ h% ^h hr iff4 sfa w trr: hh Hir ‘pmi 

RT HR 4 HRe t % ^HUI Wl H'Sjft HTHT4HT fartft 3F9 44 4 

^it for srfwrt hi ht4ht 4 % fofoH 4 m, fo^r 4 hhrt t 14r hhthtri hhR nrt HHfa nrt t fri 4crngfe 

% foR Hit HfR1 

62. fayte 3II«hft*ra; W M *< %g^t 

^ftgrfTOftHT ct,4H Rt^^T^, THRRT, HPm P foR R, Rfo4 fofo HpHHrfoHTHfoHT4%HHTHHT PttfVi P*^ 
HTfo HT font SRT % fog ^HT fo 4fofo ^ER % fo^Tlfo^#' % H^HR ^ RTT fofa fo^T ^TR, Wl ^TTHrfoRR 
1§^4 7THT fofo* ^4 "HI HHTcft 11 

63. lJTCjfa'Sg^t 

(i) 3R$fo %?R4 g=FHR4 HR HRH ?TH7fo STHpHl£HZt H^JTfoHffHHfo % fR}% -H?rfo M^Pfl %HTCfo 

STRhHT T P t5TR 'R'P'TRT%HHH fo Hf ?Mpicn% I 0,4) *if§<ni HI < +4^l0 4^4 4<^l HHfH%HtTPT 

12 Hfft 4 stfWH^f 4)4) I 

(ii) H^lgg^Hftfor4)^^TRRHft^^%HrHnTtRHnHHRTi?foRJ ytifn ^41%HTH ^I’OPqa fo>4) y°M< 

cR HHp4^4 3RRRTRlt RHfor ^4 3^4** % HTO ^ *4fofo fofotfHHJ HiT WTO H^FT f%HT HHT i\ I 

64. -^FT oilMHd ftHT 

^T ^ -R HT ^ ^TT ^’H R HHt ^<RT WTO I ^ ^ 

•sfftjfSRrfi -qr c+,4^1'0 4^i<+)id % ^Ith ^cfr t Ht °hi*j4l yf<iPi[44l' 0,41 ttItptt ^ HfH^Tft Ht hfNkI 

°Ft ~g?g%TPTHfRHHH 59 %HH-fafaHH (HT)(4) % 4f4(l ^ ^f^Hf?t ^^lol : 

f, 'RT%T TlR fq^Mir^<4iK^^Hil3Tqfv%feRH7R 3fR H%RtRR I 

65. ^TSrfiT^'^TR^HHr^HT 

3Tft|qafI HI Hft H^C ^t ^ ^Tt ^mft % W^THTR ^T TR t 

^HHT ^HT f^TH 'R ^5TRR ^ «TTR % ^ITR 4 h4j T=6^ «n I 

66. ©4^1 4ii yi<H sftr ?! ’ll 

(i) arfH^HI^>4^f^^3nHTHn4HTC 4T^H 

(ii) «I1H-H %%TT 6^ w<41 HiT 3 iRim [Vi 4l‘» 1 

67. 4> l 4n^ l 3rafa 

(op) grr^^ h^hhht^t^whhrh%, ht 

(^3) ^ HT^ HH HiT I 

^2) TRHHft 3TRqiHR3RR: 

(op) ^rfR^FTTt%HHH4 HRI%fHHHf HTf TOTTH7T w)s=tH HTH fMt ^ <4k 

(^r) <»4^i(l %4' hrt% R*i4f ^t h^t H^r yls^ w. fRft ^ aTHfH=P^ arnfH i 
(3) «»l4ug IJ l HHH^ ■arqfq %arf^RTTTtHI <^4^ HT ‘^0% "P4RHT^TT?fI% ^T^RR, ^Tt 4tHR■?), RT^Tf^RT 

^%H5T MI*I elHlI 

1% HFFfgfHH «fR % TTT^^riHHj HFl 7 FTHT HR^TTR 7 ! HHH 4" H^f Hrl Hfl^ffi I 


^ Hv4HTTt "t=F ^ 4qiPl^Tl ^tcTT tnl HH%"5TO 4f^ fq^'llP^'^K'^t H7t %%g 

9 % 7 #TW (op) ( 4 ) -q^Tf^- 4 t%"O^r HTcNrcr%HHH4^TR %4^10.HHRT 


WRIT : 
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( 6 ) 

rw ^ ^ qq q -ni t ^ ^ ^rpfn^T arqfa q^r vsm#t i 

(7) ' 


smmvn 


W?m 

68. ##*? fqfy “rmr #qq 

b 3Tf*rerRt^TT~^'4x||Q f#Fl <*>4giQ Hf^q fifg 4#g|^arfofqqq, 1952 (1952 qq 19) ^fafqftfeqsq 
% vrpm f¥=1cR 3T^r #7T ^ q* # f, q#qtf ##T ftfa =PT qq^ #7T) srfqq# qi qqfqRf #T fq> 5RT qfq*T f¥q*ffq>qT 
^Tf% W ^TT^H ^vj/^ aifqfqqq % qqqsff % 3T^TR #n I 

(2)(^> f^rf^ ■af^3T^^ ###* 1 , 1952 (1952 q>T 19 ) % qqq^ % 3 #^ aq% 

% cqq*if 5HT ?TTf#T #t | 

(^) ^77 ycftK. ^'HK^t T Tf 'cf^H <il'Ji'ii 16 qq^qq, 1995 qf qqi## r fi I 

69. Sq^FT 

( 1 ) 3TteRtqi <*4 *Ik 1 fn^RiRsia 2 % 'STq^FT % *fTfflq qiT qiq # 77 1 

( 2 ) fert^fqqqqtqrq>4qi<1 qft#qq^nqfrqTfTTqrqt# 2 #arfafwr, 1972 %qqqqfqrfq *qfafaa qq-fafqqq 

.. 3 ) % 3T^IK # qf # #rt | 


(3) (i) T##.#1# qT‘ 

(q>) ^qiPi^fri qq 


if ^ Tq'qM % %TT qiq #TT:— 


(.71) ^qq 

(q) "Orff f^f:7TWfTTqTf^TFf%q>K u ! ^q> ski ^T’tMlfqrt f^f^r^TT qfqqqqf %qqTqqq% ■q-jqiqq*? 3TFt q#T 
% f#j; srsrq t, qi " 

(■q) # q^f fqicR #f q# % qrc c^ft qq # q^ qj 

(^) ^ # #71 # % qr<7, TO^F^q #1! BHlf# #1 3pq f## q^ ^ #71 wf# qq I 

%w^%wn^^^4^%qfqqq^q^qfr7if^^^^f%^^ TTT n TT f^ TT T ^ 
*rT*P?Tf 4i #q?T qq q#TT (T^r f# qv^K % qnq*T fqr #t f#} - 51 ft | 

(ii ) arfTOfrqr^4^Klqft^^q^qfrTr%, ^qff^^qqT6q^^37fq^%*q T T T %%^TT^^^ T 

! t?R ^q #ff, ■# drfqqTcR 15 % %rq % 3ieqqfq ^qf: ♦ 

^ fa qfc feff srftppRf qr qr^Nnff ^ 30 ^ arfqqr qft -^T # t eft 3q?oq% ^q 30 wt ^ arte 

4qi % y«4l<^) % f^n:r dq^) tti?- % 4ch qff ^7 ^ <HfqRqq irf??qq qpr^W t : 

qFgqFf^f^3Tfqqq^%qfqq^'tq^q^'5^^1^7n^3T%q%TqTTq3TTil[f^T-^qT; 

qFgq^qf% to1 ^4^i(i%^fqq^?qrg?FTqff m»hi faHqn^%-gt?q%%^^ ^ i fH^Ri .TqFmqi'^qT 

-TqTfqr, %tt qfqrq^r^, ^q^ 12 q#rf%^H^q, ( 100 %) WTT^ q%cmrMq q% ^c^niq^ qqfqii^ihm 

#711 
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70 . Pra rcr ^ H 

vm T& N^uii^Vn ^^^l^Wr^m^iwT^ft mfirerfl ^ft^tewfW 

an%f^T«iR^WTWire^ Ml<q^ 


71. WHidiuflMdf 

-ij^ srftpFld ^1 -t^P % f^ft *ft ~m4m ^ W 3 ^i-iinftfl f^qi ^TT *<tKii 11 

72 . +wk*R aftTWTsqr 

(1) 3TSTO TFFR-^H^R ^ ^ ^ Pi<J*i ^<0 «&< w*>ft ^'^it <J'i«t^ un^TT fqPiM*iI% 

HFqjpsRT % 1%rc* sTT^TR^r^ti 

(2) *TKfl TO^RR, ^ ^fT»ft Mt 31I«1¥*H><1I W^, TF?fa ^ ^ h<iH^ ^TT Pq^iM^' ^ °m<5m ^ ««h(ft t 1 


73. Pr^RaUrr^n^frrat 

(1) PqP^HKI? ft % ftfwr M<^4V Pm , fafWT, #m^T P*«1 *<H 3?^ *i«»gH 

^ p^mq^H % 3TTCH ^ ^ TOFT 3 ft STf^lfHf <**P*lM ^ W 1 !^, ^.n't&Rl f^T f^TT 

Wit I 

( 2 ) %ar<T 7 tcTf^ T R^i^i _ z tt' 

Sppfa f^n TFTT ^T ^ ^THt ^m/TI I 


(fafmi8^) 

Pfst sftr *ftM*fi*irn "3ft ylN«u 


W : 


1w^ 


... l id^g Rl 'Eftw *WI/4»T(ft ^ ^ .^ ^TfsRjTft 

qi ^Nrtt % mif afa W if ift sro <fift« ff *n fwft ^*** ^ ^rtftra **»# *Bt waft, 

cP-TT ^7T^T?TT ^ Pp 3 #^ 3pT ^ I 

4', an nu li ^w i/ chwi t 

sFprftr ^ ^ ^ ^Nt % stPt^tr P'f^F^rt ^ ^i 

% TTm ^ feft ^Rt^R ^T M$FT 3Tg*TpT W «b^Ml/<*>*“fl 


^rttw: : 

T J7T ’TFT : 
■q^TFT : 

^-wi^Rn , 

?kii^R : 

■^T ^TFT : . 

H^nm : . 
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(VTTrT % 3T^Tlteir^TTTT ) 

[I^m5(4)^f] 

'qr «*^wm V < bn \ ^ <4 i h> xt^uttx^i 

i. * ift/aW t/y---- . 3*^/3*. ftHfdfa,! nmn/^ift t: 

(i) ^ 3T Rh ife^i 

(ii) ^ ^ 3$n %^r Tr^rqrfWfq *ftfa?r 11 

(iii) 

(iv) T^TRrftcT f^niT *mi I 

WT% Pi^Rki % Wl^^r^t'4'JII % 3TTTr*T ''TIT* ’'R 


2. ^fn=Fii ^ nt m»fi 

4 Tt ^3fer f%T7 *TT% % %TJ ^rR^pft ^TT/^Tft I 


^TRTTSR ; 

3^t-m 

wf-7g 

(ftrfWT70^t) 


R4R : 
f^TFR : 

^ ^ 5WI ^'. %^rr? t r t^ sk ir^t^% . 

.(faefr) ^tt Rrttc ti 

2 . T*TH ^ f I 

^T 


(r-tft) 


M ^RT^ wf tl ^ *RT^...(^H) ... 

.c^) ^ ft*-i(W<a« wit' 3 3TRT ^sqn Rtfq<T f%RF Tpqr f | 


'(f^RTT) t TRRj; 


ITT ^TR : . 

wi afk Pr^f^w ^ :. 

^ <TKter : . 

^RTTSR : 

~$J- 3RcHlq, 34?2RT 
[fWFT III/IV/187/2004/3TOT. ] 
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ETAWAH KSHERTIYA G RAMIN BANK 
NOTIFICATION 

Etawah, the 29th July, 2004 

Etawah Kshertiya Gramin Bank (Officers and Employees) Service Regulations, 2000 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Etawah Kshertiya Gramin Bank, after consultation with the Central Bank of India being the sponsor Bank and 
the National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely:— 


CHAPTER-1 


PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Etawah Kshertiya Gramin Bank (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force from 22nd of December, 2000. 

(ui) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act" means the Regional Rural Banks Act. 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September, 1987; 

(c) "Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Etawah Kshertiya Gramin Bank established under Sub-section (1) of Section 3 of 
the Act; 

(0 "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January' of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) "Emoluments" means the aggregate of salary and allowances, if any; 
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(I) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations: 

(m) 'Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse: 

(n) "Officer’ means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance: 

(q) “Sponsor Bank” means Central Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-H 

> 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follow s: 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Groups—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (^Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a). Regulation 3, shall be such as maybe determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

Cii) An employee promoted to a post in Scale I of Officer Cadre shall be on probationer a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended Within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
, was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer Or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision w ithin a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation ona day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer oftemployee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers 

who were in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of 
Finance, Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 
April, 1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: , 

- Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 

the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the. Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under w hose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions w hich may, from time to time, be given to him by any person or persons 
under w'hose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy r 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every' staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank w ithout the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come mto his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity , employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction, undertake honorary' work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency' or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law' for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary', scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
and Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

Oi) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowiy Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

< (m) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency' or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by hifti; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation w ithin three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every’ transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000 : 

Provided that the previous sanction of the Competent Authority' shall be obtained if any such transaction is : 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as maybe specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is dute to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the prev ious sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any ftinds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 


(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 


37. Sexual Harassment 

No officer or employee shall commit any agt of sexual harassment of women at work places. 


Explanation : 

For the purpose of this Regulation, sexual harassment’ includes such unwelcome sexually detained behaviour, 
whether directly or otherwise, as:— 


(a) Physical contact and advances. 


(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 


(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, mefficency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misco 
shall be liable for any one or more penalties as prescribed hereinafter. 


I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence of breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for fiiture employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(jj) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of on Otfleer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary- proceedings. 

(v) Reversion to a lower grade or post ot an Officer ofliciating in a higher gmde or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms ol his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation 
(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a coni met or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms oi his appointment. 

(b) Appointed under a contract or agreement, in accordance wiih ihc tonus oi such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if anv. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall charge or be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself: 

Provided also that an enquiry- need not be held :f: 

(i) The misconduct in such cases even if prov ed, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him oflhc misconduct and the punishment 
for which he may be liable for such misconduct: and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor miscon du ct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allow ance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service w-hich shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in w riting and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 maybe waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer : 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry' officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed shall be decided by the Competent Authority after considering the advice of the Central Vigilance 
Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiiy, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
w ould be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

L In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry'. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any,. 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of. subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, No subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie, 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply w ith the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 

CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allow ances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee w ho dies w hile in sen ice, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following lands of i 

leave: 

(a) Casual Leave 

v 7 * 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity'Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(t) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time: and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in w hich an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in serv ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emolument ug 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical prac .oner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce . dical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 


Explanation : 

1 Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave ». r each 
completed year of service. 


61. Extraordinary Leave 


(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 


Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee save as otherwise provided in these Regulations. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 


Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the penod of 
extraor dinar y leave would count for increment. 
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62. Special casual leave and Special leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
* may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank - 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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t ■ - . ^ time Sha11 be adimssible to an officer or employee when his posting is of temporary nature jiresoec- 

c of the fact that the posting is to a place or station other than the one at which he is pennanently ^fstcd. ’ ? 

(7) No joimngtime shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 

MISCELLANEOUS 

68, Provident Fund and Pension 

D A 7 1 °® Cer or em P lo y ee who has completed continuous minimum service as specified in the Employees’ 
Xh^d 6 ^, u^d Miscellaneous Provisions Act,1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
tlie ^bre^nd Act ** Pr0V,dent Fund by ,he officer or el,, P lovcc and Bank shall be in accordance with provisions of 

d ■ • (2) / a) £?“!*« e "' pl0yee covered under lhc Provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

hereunder ^ ° T employce sha11 be eji § ible tor payment of gratuity in accordance with the Sub-Regulation (2) 


2 . The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder wh ichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unlit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 


Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond. 
30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of serv ice, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile' 
in such a manner as to increase the cost to the Bank of any such concession. 

* 71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE! 
(See Regulation 18) 


Place 

Date:- 


■ I,.....do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the .Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will riot divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 

, Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-ff 
/ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shn/Smt./Kum...:.S/o, W/o, D/o... 

as under: 


(i) That I am unmarried/a widower/widow. 
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(if) That I am married and have only one spouse living. 

(m) That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is .enclosed. ^ 

(iv) To be modified. 

2 .1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
round to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE-HI 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:.. 

Date:. 

I, the undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in...(District) as my place of domicile. 

2. *The above is my place of birth 
or 

♦The above is not my place of birth. My place ofbirthis.(Place) m.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation... 

Nature of appointment. 
Date of appointment.,. 

Signature 


* Strike out whichever is not applicable. 


Sd./Illegible, Chairman 
[AD VT/ni/rV/187/2004/Exty. J 
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